Leadership for the

POSTDOCTORAL FELLOW, LEADERSHIP FOR THE ECOZOIC,
DEPARTMENT OF ANTHROPOLOGY, MCGILL UNIVERSITY

Anthropology for the Ecozoic (A4E), housed in the Department of Anthropology at McGill
University, invites applications for a postdoctoral fellow position. A4E is a node of the inter-
university Leadership for the Ecozoic (L4E) initiative and collaborates closely with the Ecological
Economics node housed at the University of Vermont (UVM).

This position is intended for an early-career scholar with a PhD in anthropology or a related field.
The ideal candidate will conduct original place-based research that has the potential to transform
the way we think about and intervene in human-Earth relationships. We encourage applicants
whose research integrates diverse disciplines and fields (e.g., philosophy, social theory and
ethics; economics and law; visual and other experimental modes of ethnographic representation;
the environmental humanities).

The postdoctoral fellow will have the opportunity to work with L4E-affiliated faculty and PhD
students in the Department of Anthropology at McGill University. Foci include, but are not limited
to, the Territories of Life initiative associated with the Centre for Indigenous Conservation and
Development Alternatives and the exploration of alternative modes of ethnography associated
with the Critical Media Lab. We anticipate that the Postdoctoral Fellow will participate in L4E
activities such as courses and seminars, outreach and communications, retreats, meetings, and
workshops, which also may include the Ecological Economics node at UVM. We offer up to two
years of an annual salary of 60,000 CAD plus benefits and access to up to 5,000 CAD for research
activities. Expected start date is August 27, 2025.

Eligibility:

Competitive candidates will have a strong research record, a keen interest in interdisciplinary
work, and fit well with LAE’s commitment to planetary transformation. Applicants must have the
PhD in hand by August 27, 2025, and have received their degree no earlier than August 27,
2022. Women and people from diverse racial, ethnic, cultural, and socioeconomic backgrounds
are encouraged to apply.

Application:

Applicants should familiarize themselves with Anthropology for the Ecozoic the L4E Strategic Plan
and, more broadly, the L4E website. Send a cover letter, CV, research proposal and completed
Recruitment Questionnaire to Dina Spigelski; with a copy to Eduardo Kohn by January 31, 2025.

McGill University hires on the basis of merit and is strongly committed to equity and diversity within its community. We welcome
applications from racialized persons/visible minorities, women, Indigenous persons, persons with disabilities, ethnic minorities,
and persons of minority sexual orientations and gender identities, as well as from all qualified candidates with the skills and
knowledge to productively engage with diverse communities. McGill implements an employment equity program and encourages
members of designated groups to self-identify. Persons with disabilities who anticipate needing accommodations for any part of
the application process may contact, in confidence, accessibilityrequest.nr@mcgill.ca.

L’Université McGill recrute sur la base du mérite et s’est fermement engagée a promouvoir et instaurer I’équité et la diversité
au sein de sa communauté. Nous accueillons favorablement les demandes d’emploi des personnes racisées et de minorités
visibles, des femmes, des personnes autochtones, des personnes handicapées, des minorités ethniques, des personnes de toute
orientation et identité sexuelles, ainsi que toute personne possédant les aptitudes et les connaissances lui permettant de travailler



https://www.l4ecozoic.org/anthropology-for-the-ecozoic
https://www.mcgill.ca/anthropology/
https://www.l4ecozoic.org/
https://www.l4ecozoic.org/ecological-economics
https://www.l4ecozoic.org/ecological-economics
https://www.l4ecozoic.org/territoriesoflife
https://cicada.world/
https://cicada.world/
https://criticalmedialabmcgill.com/
https://www.l4ecozoic.org/anthropology-for-the-ecozoic
https://39c0cfe8-4c87-443f-922a-78f8d99f21d1.filesusr.com/ugd/7d9648_60efa512ece3423e9fb336af5219be29.pdf
https://www.l4ecozoic.org/
https://docs.google.com/document/d/1GHe2UJQYdzqHBPAYZYSaDpJerO3LsRtr/edit?usp=sharing&ouid=107630351043180906227&rtpof=true&sd=true
mailto:dina.spigelski@mcgill.ca
mailto:eduardo.kohn@mcgill.ca
mailto:accessibilityrequest.hr@mcgill.ca
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laboration avec diverses communautés. L ’Université McGill met en eceuvre un programme d’équité en matiere d’emploi
et invite les membres des groupes visés a indiquer leur appartenance a ces derniers dans leur dossier de candidature. Les
personnes handicapées qui pourraient avoir besoin d’accommodements a n’importe quelle étape du processus de candidature
sont invitées a communiquer en toute confidentialité, accessibilityrequest.nr@mcgill.ca.
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